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About VicHealth

The Victorian Health Promotion Foundation (VicHealth) was established by the Victorian Parliament in accordance with the Tobacco Act 1987 with a mandate to promote good health for all Victorians. Our focus is on promoting good health and wellbeing and preventing ill health.

VicHealth has an acknowledged track record in drawing diverse groups together to influence individuals’ health-related lifestyles and to improve the social, cultural and environmental conditions to sustain health.


With support across the political spectrum we work in partnership with governments, organisations, communities and individuals in a broad range of sectors including sport, community, urban planning, transport, local government, education and the arts. The key to any of our successful outcomes is the strength of these partnerships. Our activities reflect national and public health and state health promotion priorities and strategies.


VicHealth is in a unique position to highlight what can be achieved to foster environments and cultures that support health and wellbeing. We fund a diverse range of projects (often pilot projects), which are underpinned by evidence and rigorously evaluated.


We also build opportunities for people to be informed, learn new skills, have greater access to activities that promote good health, and share healthier environments.


This innovative role allows us to lead and advocate for excellence in the development of appropriate health promoting policies and programs, as well as maintain strategic alliances with national and global public health interests that aim to strengthen health promotion action and advocacy.


When you join VicHealth, you will work with a diverse group of highly skilled, committed and spirited people who value the collaborative work culture and relaxed professionalism, and who appreciate the shared vision, the sense of community and the development and learning opportunities available.

Our strategic priorities in health promotion
VicHealth's Strategy and Business Plan 2009-2013 features a particular focus on increasing participation in physical, social and economic environments, and the role they play in priority health issues. A key strategic priority aims to reduce health inequalities. 
We will also build upon past work, with a specific focus on social marketing and developing evidence about the effectiveness of social marketing across all our priority areas. 
Major health challenges that confront us include:
· tobacco consumption 

· overweight and obesity 

· physical inactivity 

· social exclusion 

· discrimination 

· violence 

· alcohol misuse 

· the links between social and economic disadvantage and poorer health 

· UV protection
These priorities are consistent with VicHealth’s obligations under the Tobacco Act 1987. They also align with State Government policy and program directions, and national and international health promotion priorities and policies such as the World Health Organisation (WHO) charters and declarations for Health Promotion.

For further information please follow the link VicHealth’s Strategic Framework 2009-2013
Our values

All VicHealth staff are committed to the vision, mission and shared values of VicHealth, and
 actively demonstrates behaviours to be 

 

Addresses difficult and complex problems to progress knowledge and action to promote health and prevent illness. 

 

Acknowledges health as a human right and gives priority to addressing health inequalities.


Forges new approaches to address health problems through innovative activity, based on knowledge and evidence.
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How to apply


Applications must include a cover letter, current resume and response to the “Key Selection Criteria” (as 1 electronic file) demonstrating knowledge, experience and skills relevant to the role functions as described in the position description.





Please visit our website �HYPERLINK "http://www.vichealth.vic.gov.au"�http://www.vichealth.vic.gov.au�. Applications can be emailed to, �HYPERLINK "mailto:recruitment@vichealth.vic.gov.au"�recruitment@vichealth.vic.gov.au� 





For further information about the position, contact the People Culture & Development Coordinator on (03) 9667 1376.
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